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Simultaneous interpreting is a complex cognitive activity in which the 
target-text production is concurrent with the delivery of the source text. It involves a 
few factors that have the potential of causing stress on the interpreter, including 
constant information load, concentration over a long period of time, high standards 
of language proficiency and the presence of audience. 
A few empirical studies have confirmed that simultaneous interpreting is highly 
stressful. However, most of the research on interpreter stress was conducted in the 
west and the focus of the scholarly efforts was on professional interpreters. Little 
empirical research is available on the stress among student and novice interpreters. 
In China, the interpreter stress remains an almost untapped area for research. 
Against this background, this thesis sets out to investigate the interpreter stress 
in the context of simultaneous interpreting, drawing on relevant stress theories. The 
author endeavors to examine the stress-inducing factors in this profession and 
suggest management strategies to counter the detrimental effects of stress.  
The thesis is composed of the following chapters. Chapter one conceptualizes 
the basic notions of stress and introduces the purpose of writing and the significance 
of the study. A review of existing literature is presented in this chapter.  
Chapter two provides a theoretical framework for the study. It builds on the 
study on occupational stress and introduces the Job Demand-Control model for the 
purpose of applying it to the profession of simultaneous interpreting. The 
stressfulness of the profession will be examined in Chapter three using the theory of 
the Job Demand-Control model and the reason why the profession is high-stress will 
be uncovered. 
Chapter four sets out to explore the effects of stress on simultaneous 















light on the perception of stress from student interpreters’ perspective.  
In light of the stress management theory introduced in Chapter two and data 
from the survey, Chapter six addresses the issue of interpreters’ stress management. 
A spectrum of strategies is offered and implications for the practice and training of 
interpreters are discussed.  
In Chapter seven, the conclusive part, the author sums up what has been 
discussed in the thesis.  
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Chapter One  Introduction 
 1
Chapter One  Introduction 
Simultaneous interpreting is a mode of interpreting in which the interpreter’s 
target text production and the delivery of the source text happen almost concurrently. 
It is generally believed that simultaneous interpreting is a stressful profession. To be 
a simultaneous interpreter, it requires a high level of proficiency in at least two 
languages, extra-linguistic knowledge as well as the ability to perform under an 
enormous amount of stress. This thesis sets out to investigate the simultaneous 
interpreter’s stress and the stressfulness of this profession, which has not only 
attracted the attention of interpreters themselves, but also users of the interpreting 
service, interpreter trainers as well as researchers. Following a detailed analysis of 
the simultaneous interpreter’s stress, this thesis will draw on relevant stress theories 
to present a few coping strategies in an attempt to help interpreters counter the 
adverse effects of stress in the profession of simultaneous interpreting. 
1.1 Basic Concepts  
1.1.1 The Concept of Job Stress 
In today’s fast-paced world, job stress is pervasive in almost all professions. 
Although stress has been the subject of research for a long time, there hasn’t been a 
generally agreed upon definition of job stress.  
McGrath (1976) made a great contribution to the stress research by proposing a 
definition of stress “based on the conditions necessary for stress” (Walonick, 2005). 
He conceptualized job stress as “the interaction between three elements: perceived 
demand, perceived ability to cope and the perception of the importance of being able 
to cope with the demand” (Mcgrath, 1976).  
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